
 

 

 

COMMITMENT TO HUMAN RIGHTS 

 

LIPOR, through this Declaration, expresses its Commitment to Human Rights, as 
internationally recognised by the Universal Declaration of Human Rights, adopted 
and proclaimed by the United Nations General Assembly on December 10, 1948. 

 

SCOPE 

 

By establishing its Commitment to Human Rights through this declaration, 
LIPOR reinforces, in the development of its activities and its relationships 
with stakeholders, the protection and respect for Human Rights in all their 
forms and dimensions. Likewise, LIPOR defines a set of internal control 
mechanisms and measures within its Value Chain to prevent and mitigate 
adverse impacts that may be directly or indirectly involved, by conducting 
a risk analysis related to respecting human rights. 

LIPOR's corporate policies and management practices demonstrate its 
promotion of the fundamental rights and freedoms of all individuals. They 
also reflect its active contribution to achieving the Sustainable 
Development Goals, particularly SDG 16 – Peace, Justice, and Strong 
Institutions. 

 

COMMITMENTS 

 

This Commitment Declaration to Human Rights aligns with the following commitments: 

• LIPOR’s Values: 

o We are ambitious and passionate. 

o We are creative and think positively. 

o We are responsible and rigorous. 

o We are ethical and act as a TEAM. 

o We are committed to LIPOR! 

 



• The principles and values of LIPOR's Code of Ethics and Conduct, an essential 

document guiding our practices and ensuring a commitment to integrity, 

respect, and transparency in our operations, fostering a more ethical and 

trustworthy professional environment among employees and with all 

stakeholders. 

 

• The Ethics Committee, whose primary objective is to ensure and monitor the 

application of the principles of the Code of Ethics. 

 

• The Social Responsibility Management System, based on the SA8000 standard, 

within which the entire due diligence process on Human Rights is carried out. 

 

• The Social Performance Team (EDS) is primarily responsible for monitoring the 

evolution and performance of LIPOR’s social responsibility system. 

 

• The Social Fingerprint, a tool provided by SAI that allows organisations to 

measure and understand the state of their management system regarding social 

performance. 

 

• Engagement with Stakeholders, identifying human rights, ethics, and integrity 

as key topics. 

 

• Public and annually verified reporting of all the base information for this 

declaration in the LIPOR Integrated Report, available here. 

 

LIPOR offers several tools and communication channels for suggestions, complaints, 

concerns, and whistleblowing, aiming to ensure trust and transparency in its 

operations. 

 

This Declaration will be periodically reviewed to ensure its content remains up-to-date 

or adapted according to the latest corporate policies and management practices. 

 

The LIPOR Board of Directors 

December 10, 2024 

 

https://www.lipor.pt/fotos/bibliotecas/lipor_relatorio_integrado_2023_english_version_v6_5_120757049466607e3c9d5b9.pdf

